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2010-11 Lutheran Volunteer Corps Reference Form

LVC National Office:  1226 Vermont Avenue NW  *  Washington, DC  20005  *  (202) 387-3222  

Recruiting and Placement Director E-mail: Recruitment@LutheranVolunteerCorps.org

Applicant’s Name:   
Return to Recruiting and Placement Director by:   FORMDROPDOWN 
.

Applicant’s Email:  
To the Applicant:  For the benefit of your reference, please indicate below whether you waive your right to review this form.



 FORMCHECKBOX 
  I waive my right to review this reference form at a later date.



 FORMCHECKBOX 
  I do not waive my right to review this form at a later date.



***You should e-mail this form to your references as a Word attachment after filling in the boxes above. ***
To the Reference:  Lutheran Volunteer Corps (LVC) places individuals into full-time service positions with urban organizations dedicated to social justice.  The volunteers live together in intentional communities where living simply is stressed and spirituality is explored.

Instructions for sending this form in:   First, download and save this form onto your computer or disk in this format: “LAST NAME OF LVC APPLICANT Ref from Your Full Name.doc” Example: “SMITH Ref from Kelly Shinn.doc”  Second, complete this form by clicking on the gray boxes and then typing.  Third, resave the completed form onto your computer or disk.  Fourth, send an email to Recruitment@LutheranVolunteerCorps.org and attach this form as a Word document.  You should receive an email to confirm receipt of the reference within 24-48 hours.  If you do not receive an email confirmation, please contact the Recruiting and Placement Director at the National Office (202.387.3222) as soon as possible to ensure that the form was indeed received.

1.  How long and under what circumstances have you known the applicant?

     
2.  Describe the applicant’s strengths.

     
3.  In what areas does the applicant have room for growth?

     
4.  How does the applicant interact with others from a different background?

     
5.  How does the applicant respond to directives from peers or supervisors?  How does the applicant respond when he or she disagrees?

     
6. Listed below are some tendencies that can limit a person's effectiveness in a cross-cultural and/or community-oriented context. 

Click a single box to the left of any of the demonstrated tendencies.

 FORMCHECKBOX 
 Or if relatively free of tendencies below, please mark here.
 FORMCHECKBOX 
 Impatient
 FORMCHECKBOX 
 Argumentative

 FORMCHECKBOX 
 Judgmental

 FORMCHECKBOX 
 Easily offended

 FORMCHECKBOX 
 Depressed

 FORMCHECKBOX 
 Very emotional

 FORMCHECKBOX 
 Low tolerance for stress

 FORMCHECKBOX 
 Lacking in humor
 FORMCHECKBOX 
 Immature motivations

 FORMCHECKBOX 
 Tense/High strung

 FORMCHECKBOX 
 Unyielding

 FORMCHECKBOX 
 Intolerant
 FORMCHECKBOX 
 Domineering
 FORMCHECKBOX 
 Insensitive
 FORMCHECKBOX 
 Frequently discouraged
 FORMCHECKBOX 
 Easily irritated
 FORMCHECKBOX 
 Cynical
 FORMCHECKBOX 
 Overly anxious
 FORMCHECKBOX 
 Unreliable
 FORMCHECKBOX 
 Unrealistic expectations
 FORMCHECKBOX 
 Controlling
 FORMCHECKBOX 
 Inappropriate behavior in relationships
Comments on any tendency marked above:

     
7.  INSTRUCTIONS:  Please indicate which side of the continuum you most often observe the applicant.  Click a single box to the right of the appropriate number.  If you have not observed the applicant in this situation, please leave the continuum blank.
	Excels with group work
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Excels with independent work 

	Likes having a cyclical routine of assignments
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Likes assignments to vary each day

	Enjoys working with the public
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Prefers limited contact with the public

	Likes to initiate projects
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Likes to carry out projects

	Enjoys a changing pace 
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Enjoys a steady pace 

	Excels with close supervision
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Excels with less supervision

	Processes thoughts, preferences, and ideas internally
	1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3 FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 
   6 FORMCHECKBOX 
   7 FORMCHECKBOX 
   8 FORMCHECKBOX 
   9 FORMCHECKBOX 
  10 FORMCHECKBOX 

	Processes thoughts, preferences, 
and ideas externally


8.  For what type of work is the applicant best suited – direct social services, community organizing, indirect social services, public policy/advocacy?  Why?

     
9.  Please comment on any other aspects of this applicant that might be relevant.

     
10.  At what level would you recommend this applicant for acceptance into LVC?  (Please check the response that is most appropriate)




 FORMCHECKBOX 
   Weak, should be discouraged




 FORMCHECKBOX 
   Good, better than many




 FORMCHECKBOX 
   Very good, no reservation at all

By initialing in the box below, I attest that the information that I provided is complete and accurate to the best of my knowledge.

Initials:              Full Name:       
Date:       
Full Name:      
Organization:      
Complete Address:       

Title:      
E mail:      
Work Phone:       

LVC publishes a newsletter three times a year and provides other informational mailings.

Are you currently on our mailing list?   FORMDROPDOWN 

If not, would you like to be added?   FORMDROPDOWN 

Would you like to have a Short-Term Recruiter or LVC representative speak to your organization?   FORMDROPDOWN 
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